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Record of Learning and Development

“Feedback from Others” Form

This is one of several forms which can be used to evidence your learning.

Receiving feedback from others can provide powerful evidence of your effectiveness as a
practitioner for your

e continuing professional development
e meeting performance objectives for KSF
e demonstrating achievement of a professional standard to support revalidation.

Feedback can be from clients/service users/colleagues/peers/students etc. It could also be
used to record feedback from managers. Feedback can be verbal, audio or written and
you can use this form to provide a summary.

Title

Date

Who was the
feedback from?
(do not include
patient/client
names)

Learning situation

Feedback received

Find more reflective practice tools on the effective practitioner website
at www.effectivepractitioner.nes.scot.nhs.uk
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Impact of this
learning situation
on practice

Identification of
further learning for
inclusion in a
personal
development plan

Are there any
actions you need
as a result of this
feedback?

Find more reflective practice tools on the effective practitioner website
at www.effectivepractitioner.nes.scot.nhs.uk



